
When choosing among health care plans, don’t make the mistake 
of only comparing deductibles. Focus on the total out-of-pocket 
expense so there are no surprises. 

“Again, you’re managing employee expectations,” Starr SAYS, 
reminding that you’re the one answering to employees when they 
air their concerns about medical bills.

Basically, you want to avoid surprises. And to do so, you must dig deep into the plans you evaluate 
and consider these features: deductible, out-of-pocket costs, copays, and prescription drug benefits. 

“Drill down and compare plans apples-to-apples,” Starr says. “It’s the out-of-pocket expenses that 
people usually don’t think to look at. But those can really add up.”

When Cooper reviewed her company’s health plan last year, she was looking for ways to bring 
down the monthly premium of their SuperMed PPO plan, which included a zero deductible and 
$15 doctor’s visit copays. “We figured it out and we were paying about $19,000 in premiums each 
year,” Cooper says. 

Cooper sat down with COSE during a Benefits Review Session and compared plans side-by-side. She 
learned that her company could lower its premium price without sacrificing coverage by moving to 
a high deductible plan with a Health Savings Account (HSA). This allowed her to lower her monthly 
premium by about $600 which she than applied to her HSA account.

“Because we don’t run up medical bills by going to the doctor, that could be money saved,” Cooper 
says, explaining that it’s unlikely that her family will actually use the $5,000 in their HSA annually. 

If the Coopers use their entire HSA on medical expenses, their plan will amount to about the same 
price as before. But, if they only use some of the savings as Cooper expects, they could save several 
thousand dollars. 

“By exploring your options and choosing a plan that will provide flexibility for your company, you can 
potentially realize cost savings that impacts the bottom line,” Starr says.
	

Health Savings Account (HSA) Health Reimbursement Arrangement (HRA) Flexible Spending Account (FSA)

Enacting Law/IRS Code Enacting Law:  Medicare Modernization Act of 2003 IRS Code: Section 105 IRS Code: Section 125

Who Owns the  
Account?

Eligible employee Employer Eligible Employee

Who Funds the  
Account?

Eligible employee, employer and/or other 
individuals on behalf of eligible employee

Employer Eligible employee or employers 

How is the Account 
Funded?

Deposited directly into account “Zero-balance account.” This is not a true account 
but an agreement or “IOU” by an employer to pay 
a portion of qualified medical expenses.

Via payroll deduction; claims are generally paid as 
they are submitted by employee.

Is There A Maximum 
Contribution  
Per Year?

Individual limit is $3,050 in 2010 and 2011.  
Family limit is $6,150 in 2010 and 2011.

No statutory limit. Simply an arrangement where 
employer pays medical expenses. 

No statutory limit. Employers  
generally set annual plan limit. 

Is It A Personal  
Account?

Yes Yes Yes 

Does It Accrue Interest? Yes, tax free No No

What Type Of Health 
Plan Is Required,  
If Any?

The minimum deductible for individual is $1,150 
is $1,200 in 2010 and 2011. The minimum for 
family coverage is $2,400 in 2010 and 2011. The 
maximum annual out-of-pocket amount for individual 
coverage is $5,950 in 2010 and 2011 and family 
coverage is $11,900 in 2010 and 2011.

No requirements No requirements

Can Funds Be Used To 
Pay For Non-Qualified 
Expenses?

No. Funds used for non-medical expenses are 
taxed and/or penalized 
Qualified expenses include more than medical.

Funds may not be used for non-qualified  
medical expenses.

No. Funds used for non-medical expenses are 
taxed and/or penalized.

What Is The Tax  
Treatment?

Contributions are 100% tax deductible. Funds 
spent on medical expenses are tax free for life. 
At 65, funds used to supplement income are 
tax-deferred.

Funds used to pay for health expenses are not 
reported as income.

Contributions are 100% tax  
deductible; funds spent on health expenses are 
tax-free (no rollover).

Is There A “Catch Up” 
Provision?

$1,000 can be contributed and rollovers will be 
permitted.

No No

Advantages »» Raises employee awareness of the costs of health 	
	 care services
»» �Tax advantages for employer and employees;   
account dollars and interest are 100% tax-free 
when used for eligible medical expenses

»» Portable–employees own the account 
»» Savings/Growth Opportunity–gives employees 	

	 their own account to pay for long-term health care 	
	 costs, grows over time

»» Gradually raises employee awareness of the cost     
   of health care services
»» �Tax-advantaged employer-funded accounts help 
pay for day-to-day expenses

»» �Allows ‘employer pay first’ or ‘employee pay first’ 
plan designs 

»» Competitive administration rates

»» Reduces taxable payroll by reducing your 		
	 employees’ taxable income and reduced employer 	
	 payroll taxes 
»» Employees increase take-home pay
»» �Start a Premium Only Plan (POP)  
at any time during the year

»» �First-year tax savings are generally greater than 
the cost of plan implementation

»» Competitive administration rates

COSE Offerings Six Plan Choices:  
»» COSE HSA SuperMed Plus 1500
»» COSE SuperMed Plus 2000/4000
»» COSE HSA SuperMed Plus 2500/100 
»» COSE HSA SuperMed Plus 3000/100
»» COSE HSA SuperMed Plus 4000/100 
»» COSE HSA SuperMed Plus 5000/100 

All have 100% preventive care coverage, not 
subject to deductible. All utilize the SuperMed Plus 
network of providers.

»» COSE HRA SuperMed Plus 1000/3000
»» COSE HRA SuperMed Plus 2000/6000
»» COSE HRA SuperMed Plus 2500/5000
»» COSE HRA SuperMed Plus 3000/9000

All have 100% preventive care coverage, notsubject 
to deductible. All utilize the SuperMed Plus network 
of providers.

»» Premium Only Plan (POP) 
»» Flexible Spending Accounts 
»» Daycare (Child and Elder) Accounts 
»» Adoption Assistance Accounts 
»» Commuter Benefits Accounts

COSE Services  
Provided By:

HSA compatible insurance plans offered through  
Medical Mutual of Ohio; HSA accounts held by  
financial institution of employee’s choice

Medical Mutual of Ohio FlexSave provide by  
Medical Mutual of Ohio

The information presented is related to the 2010 - 2011 calendar year. 

Compare Alternative Funding Solutions 
for Yourself

Does your company 
make contributions 
to a Health Savings 
Account (HSA) on 
behalf of employees?
27% of members are 
contributing or thinking about 
contributing to a Health 
Savings Account.
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