GROUP RETROSPECTIVE RATING – A FRESH START FOR MANY OHIO EMPLOYERS
As many COSE members have discovered, the Bureau of Workers’ Compensation (BWC) has significantly reduced the maximum discount level employers can attain in a group rated workers’ compensation program.  While there was once a 95% discount available for employers with no claim costs in their experience, that number has now shrunk to the equivalent of a 51% discount for an employer with no claims in their history.  
All is not lost however.  In 2009, the BWC created a new program to help employers reduce their premium obligations.  Group Retrospective Rating is a performance based incentive program, with premium reductions based on the overall performance of the grouped employers.  Any refunds due are paid after the fact, making this program more reflective of the overall actual costs paid out in claims for group members.  Participating employers have the potential to save more money than they could have in the regular group program.  For penalty rated employers, group retrospective rating can provide their only opportunity to regain control over increasing premium costs.
Who Group Retro Might Make Sense For:
•	Penalty rated employers or those projected to be non-group eligible for 2012
•	Employers receiving a discount level less than 30%
•	Mid to Larger Sized Employers with Strong Injury Prevention/Safety Programs
•	Higher Risk Industries (Manufacturing/Construction)
COSE is one of few certified sponsors statewide for group retrospective rating.  All COSE members who are currently part of the group rated program or apply to the group this fall will be reviewed automatically for both regular group and group retrospective rating.  Those members who would likely see more significant savings will be notified of their eligibility and provided with a detailed savings analysis.  
To find out more information about COSE’s Group Retrospective Program, please contact Mike O’Donnell, Director of COSE Compensation Services, at (216) 592-2256, or via e-mail at modonnell@cose.org 
